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RESORTS & HOTELS

LUX* Resorts & Hotels is o hotel group wilh properties in Mouritius, the Moldives, Chino ond
Reunion lslqnd. At LUX* Resorts our Teom Members qre from oll different nolionolities,
orientotion, gender, religion ond ethnicíties.

LUX* Resqrts & Holels ocknowledges ond respects the principles contoined in the Universol

Declorofion of Humon Rights. The LUX* Resorts & Hotels Humon Rights Policy reflects the

commitment to conduct its business with these prínciples ond to protect humon righls within the

compony's sphere of ìnfluence. LUX* Resorts & Hotels demonslrqtes globol leodership in

responsible workploce proctices, ond endeovours to conduct its business operotions ìn o

monner thot is free from ony complicity of humon rights obuses. The commitment to the United

Nofíons Globol Compoct ond complionce to the Globol Reporting lnitiotive ore further

evidence to this commitmenf.

Our Humon Rights slondords sre built on internolionol sources of low ond ore in Iine with the

LUX* Resorts & Hotels Code of Ethics ond our Beliefs which ore:

I . Considerotion for People

2. Serving with Possion

3. lnsistence on lntegrity
4. Responsibilíty of Leodership

5. Enîertoining with Creotivity

HUMAN RIGI{ÏS PRINCIPLES

The LUX* Resoris & Hotels Group hos odopted o series of Humon Rights principles ocross qll of
its businesses

o) FREEDOM OF ASSOCIATION

LUX* Resorts & Hotels in compiionce with the Employment Relotions Act 2008
(updoted in 20 13) ond the principles contoined withín rhe Globol Reporting lniliotive
Guidelines' endeovours wherever necessory to focilítote open ond free diologue
between oll levels of stafl ond monogement. Through the Teom Member Committee,

oll Teom Members ore oble to freely ond openly discuss ony ond oll concerns wÍth o

view to creoting o hoppy ond contented workforce.

b) No FoRcED OR COMPUTSORY LABOUR

True to our Code of Elhics, Volues & Beliefs; LUX* Resorls & Hotels hos odopted
humon resource proclices thot do nol support ony kind of forced, bonded or

compulsory lobour. Ihis would include ony lype of underoge employrnent ond illegol
overtime rhof is eilher unpoid or wilhout mufuol consenl. All employment is mutuolly

ogreed between Employer ond Employee. On being employed by the group, ïeom
Members sholl be informed of their employment conditions in o wrinen ond

understondoble formot with respeci to the conditions of employment.
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c) PROTECTION OF INDIGENOUS RIGHTS

ln the countries in which LUX* Resorts & Hotels hos operofions, where there exist

groups of indigenous people ond o sensitive hístory of humqn rights obuses; LUX*

Resorts & Hotels respects the rights, history ond culîurql inheritonce of oll Teom

Members ond the communities in which il operoies. LUX* Resorts & Hotels endeovours

to ossociole wíth suppliers ond vendors who respect the some.

d) EQUAT OPPORTUNIlY EMPTOYMENT

The IUX* Resorts & Hotels Policy on Equol Opportunity refers.

LUX* Resorts & Hoiels will loke the following steps 1o implement the Policy qs followsr

The Poiicy is o priorily for the orgonisotion ond the Chief Humqn Resource Officer will

be responsible for the doy-to-doy operotion of the Policy.

The Policy will be communicsted to sll Teom Members of LUX* Resorts & Hotels ond

will be posted on the orgonisotion's website for informotion fo oll Teom Members qnd

iob oppliconts.

All Teqm Members will be troined on the policy; on their rights ond responsibilities

under the Policy ond how the Policy will offect the woy they corry out their duties ond

qlso whot constitutes occeptoble ond unocceptoble conducl in the orgonisotion.

Monogers ond Teqm Members in key decision moking qreos will be trqined on the

negotive effects thot certoin proctices con hqve on employees ond the importonce of

being oble lo iustify decisions ond to opply them.

Comploints on ony ond sll humsn rights obuses or infringements of the Polícy in the

course of employment will be fully investigoted ond oppropriote disciplÍnory octions

will be token whenever deerned necessory.

Requiremenls, condilions, provisíons ond proctices will be regulorly reviewed ond

revised with o víew to eliminoting ony form of humon rights obuses or infringements ot

work.
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This policy hos been endorsed by rhe Chief Executive Officer of LUX* Resorts & Holels ond hos

the full supporl of the Monogemeni ond Boord of Directors.

All Teom members ore responsible for fomilìqrisíng lhemselves with this policy. Monogers must

olso ensure thql their Teom Members know obout ond follow the Policy'


